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On the world's
sixth continent,
Australians
welcome Coca-Cola

The great cities of Sydney
and Melbourne are nearly
halfway around the world
and about as far below the
equator as San Francisco or
Washington are north of the
line. Yet, the happy invitation "Let's get a Coke" has
the same friendly ring there
as here. - For the pause that
refreshes is a moment on the
sunny side wherever you
find it. And you find it just
around the corner in the antipodes now as in America.

R eprints of the p icture in this adver tisement, w ithout the
advertisi ng text, will be sen t fr ee upon request for u se in y our
classroom. Address: The Coca-Cola Company, Atlanta, Georgia.

"COCA - COLA" AND ucoKE" AR E

RE G I STE RED T R ADE-MARKS.

C OPYR I GHT 19 52 , T H E COC A- COL A COMPANY
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GREETINGS:
It is with great hope and considerable optimism that I enter upon
this period of service as the president of your State Association. To
you I am immensely grateful for
the opportunity you have given me
to serve.
Schools have and always will continue to instruct students in the
fundamental operations of numbers
and skills necessary to command
oral and written speech. Most of us
feel , however, that there are other
important objectives within the potential scope of our curriculum than
those we have mentioned. Many
times they are referred to rather
vaguely as moral and spiritual
values.
Recently, there has been considerable concern over moral and spiritual values as they affect American
education and its product. However,
we delude ourselves if we assume
that our present concern, over these
values, is at all new in American
education. Bibliographies on the
subject are replete with titles, many
of them dated before the turn of
the century. These and other considerations have inspired me to propose, "Moral and Spiritual Values in
Education for a Lasting Peace," as
a theme for our 1953 meeting.
Many of us may be surprised with
the clarity with which some of our
professional predecessors viewed the
problem. To illustrate, in 1917,
Henry Newman wrote as follows ,
in a Bureau of Education Bulletin
called, "Moral Values in Secondary
Education": "To consider moral values in education is to fix attention
upon what should be the paramount
aim. A schooling that imparts
knowledge, develops skills, cultivates tastes, or intellect and aptitudes, fails of its supreme objectives
if it leaves its beneficiaries no better morally."
It is for us to note and teach that
moral and spiritual values, as a

function of the schools, is histori'cal
and of persistent consideration. Recently, two developments on the
American scene have served to
heighten this concern; one somewhat superficial, the other immensely more profound.
The first development to which I
refer is the publicity which has attended the recent basketball fixes,
the R. F. C. scandals and the skullduggery in the Internal Revenue
Department. In referring to these
affairs as superficial, in no way do
we wish to refer to them as unimportant or of little concern to educators. We refer to them as such
because . they are symptomatic and
because they are not new. We have
all seen evidences of it in varying
degrees in our own communities, in
our schools, and perhaps in our own
lives. Such affairs lose their superficiality when we realize that they
are indicative of the lack of integrity
among a large segment of our population. The development of integrity
is the task about which we as
teachers of youth should be vitally
concerned.
The imperative need for teaching
moral and spiritual values grows out
of the second and more significant
development of the American scene.
The events of the past few decades
have thrown our nation into a position of prominence and potential
leadership in world affairs. Approximately one third of the world's people are devoted in varying degrees, to
a democratic point of view; one third
are devoted to or at least controlled
by the totalitarian point of view;
and the remaining one third are undecided. The ultimate decision of
this third group will be a measure
of the extent to which our leadership potential is realized . The nature of the potential is moral anJ
spiritual rather than material.
If moral and spiritual values are
accepted as fundamentals of edu• Continued on Page 14
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Program for Youth Study and Growth
This paper is written to offer some
points and suggestions for providing
a laboratory for learning of youth in
a high school. The material covered
in this paper is based heavily upon
(1) a survey given to the seniors
and representatives from each of
the other classes of a four year high
school; (2) questions and answers
compiled from the seminar conducted for a day in the school which dealt
with the results and recognized
problems that grew out of the study.
The school is the Charlton-Pollard
High School of Beaumont, Texas.
Much of the information included
in the paper was provoked as the
results of an evaluation of the school
held in 1950. Aside from this it is
recognized by the faculty, students,
and patrons of the school that much
needs to be done toward enriching
the lives of the pupils of the community, providing them with more
and extended knowledge and in
some way promote a raising of the
cultural level of the pupils and the
people of the community in general.
The occasion for counseling · and
dealing with the wide spread of
individual problems which show to
be rooted in home conditions and
background very often pathetic,
strongly urged that steps be taken
in the school program which aid the
youth of the school to gain a better
approach and understanding of their
problems.
· it will not be the province of this
TEXAS STANDARD

By HARVEY C. JOHNSON
Beaumont

paper to give the details of the findings. They have been compiled statistically, but here only the broad
outlines will be given.
To begin with, a questionnaire
was devised and used as the basis
for securing the data. It was drawn
up by a committee in the school and
sent for study and revision later to
the specialist sent by the Hogg Foundation of the University of Texas.
It was then returned to the local
committee for final changes.
The nature of the questionnaire,
in that it asked some very persom~l
questions, made it best that no
names be given. The title "Youth
Tell Their Story" and on the front
sheet it was expressed that the information and not the names was
the matter sought. The questionnaire may be divided into these
areas: family background, such as
size of family, education of parents
and such, story of social life, story
of religious life, story of personal
life, story of love life, and story of
school life. Only a check was necessary to provide the answer.
From the tabulated answers four
broad general areas were set up as
a basis for further study and a plan
of action for training. The four
areas were: (1) Vocational Guidance, (2) Problems in Family Living, (3) Health, and (4) Recreation-

al Adjustment and wise use of Leisure Time. Before proceeding with
the questionnaire, a citizens committee was called in to advise with and
either approve or reject the questionnaire to be used and offer some
suggestions or plans of procedure.
Once the data was compiled, a date
was set for a group of seminar discussions. To get this done a special
coP.sultant from Texas Southern
University came down to advise on
Family Problems. Earlier special
persons had been down to advise on
Vocational Guidance. During the
day of the discussions resource people from the community were called
upon to join the youngsters and lead
them in their discussions. Moreover,
parents were invited to participate
along with the resource people and
the youngsters. There were physicians, ministers, business men, newspaper persons, health directors,
nurses and others who joined in providing counsel and guidance. The
groups (4) moved, after an hour
and a half on to the next, so that
each group had an opportunity to
profit from each area. At the end
of the day summaries were given
of the total activities. The enthusiasm demonstrated by the pupils
showed great interest and an awareness of many of their problems and
some things that need to be done to
improve them.
Briefly, these are some of the
• Continued on Page 9
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AUSTIN PUBLIC SCHOOLS
READING CLINIC
By MRS. ROSBY LARREMORE-KING

In September, 1951, a Reading
Clinic was established. Its purpose
is to provide instruction for severely
retarded readers who, for various
reasons have not responded to class-room teaching of reading in keeping
with their potentialities. The Reading Clinic is located at Blackshear
Elementary School, 1712 East 11
Street.
Beginning with the fourth grade
and extending through the twelfth
grade, this service is available for
retarded readers in the Austin Public Schools. Children attend classes
two and three periods each week:
the periods are forty-five minutes
and sixty minutes in length. Transportation of children to and from
the reading clinic is provided by
parents or by the schools from
which they are sent.
In identifying children in need of
remediation in reading; attention is
given to the relationship between
capacity and reading achievement,
to lack of written skill, to social and
emotional immaturity, to behavior
characteristics, to background influences and to health needs. Mental tests administered by the school
psychometrist a n d achievement
tests administered by the classroom
teacher are used to supply the data
necessary for the study of the relationship between capacity and
achievement.
Classroom teachers send referrals
to the principal who confers with
the reading teacher before decisions
are made. Counselors in the junior
and senior schools give invaluable
service in helping to identify children ·in need of remediation and in
arranging schedules whereby children are released from regular classes to receive help in reading. Referrals are approved by the director
of instruction.
FOUR

dren, and school personnel are held
regularly.
The clinic is equipped with special devices for remedial instruction.
These include a tachistoscope for increasing visual perception, tape recorder for use in oral reading expression, film strip projector, and
instruments for testing auditory and
visual deficiencies. Other materials
include: easy reading books with
high interest, word games, reading
skill-texts, practice readers and
diagnostic reading workbooks.
We sincerely appreciate the vision
that is being exhibited by the Board
of Education and other Administrative personnel in making provision
for this needed service in the school
program.

Schoolhouse Windows
(Dedicated especially to Elementary
School Teachers)

After children are assigned to the
reading clinic, they are given a series
of tests for further diagnosis of reading disability. These tests have been
used widely in remediation centers
throughout the country.
Test results are studied and children are placed in groups according
to their needs: the number in each
group depends upon the seriousness
of the deficiency, not more than
three constituting any group.
A diagnostic inventory revealing
test information and other data is
sent to the classroom teacher and
counselor. Through this plan, both
the clinic and classroom teacher
may plan day by day guided activities for the children.
Conferences with parents, chil-

Texas has only one state-operated tuberculosis hospital of permanent type construction, McKnight State Sanatorium near
San Angelo. Two others were provided
by conversion of surplus military installations following World War 11.

School windows tell a story;
If you'll glance as you pass by;
Wha.t season it is, whose birthday
is close;
The answer is at your eye.
They also tell of a teacher·s work,
Molding lives to live and learn;
To give honor to whom honor is due,
A gesture we too often spurn.
There are rabbits at Easter, a manger for Christmas;
Lincolns, hatchets, and turkeys are
there;
Violets for spring; a squirrel for fall;
"Old Glory" for patriots, we share.
share.
So look at your community school
window;
A message for you is there.
Its history, honor; the work of tiny
hands;
A window without it is bare.
By Roy Leeland Hopkins,
English Department,
Booker T. Washington
High School,
Houston, Texas.
Editor's Note: I lived across the street from
an elementary school.
TEXAS STANDARD
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Our
PresiJent.

•

eur

president, R. S. Austin, was
born and reared in Waller County,
received his early education in Waller County Public Schools and
Prairie View Academy, and holds
the Bachelor of Science degree and
Master of Science in Education from
Prairie View A&M College. He has
done additional work in some of the
leading colleges and universities of
America: namely, Iowa State College, University of Southern California, and the University of Colorado.
Mr. Austin's noteworthy educational career includes: nineteen
years of service as principal in the
public schools of Texas, instructor
at Southern University in the state
of Louisiana, Texas College, Prairie
TEXAS STANDARD

View A&M College and Texas Southern University. He is currently serving as Supervisor of Instruction in
the Tyler public school system, a
position which he has held for the
last five years.
Mr. Austin lives his philosophy
of life daily. He believes firmly in
educational growth which is evidenced by his membership, annual
attendance and participation in such
professional organizations as: TylerSmith County Teachers Association,
East Texas District Teachers Association, National Education Association, American Teachers Association, and the Association for
Supervision and Curriculum De-

velopment. He has been an active
member of the Colored Teachers
State Association for twenty years,
and was instrumental in the organization of the State Colored Principals' Conference. Mr. Austin places
supreme emphasis on moral and
spiritual values and is an ardent
m e m b e r of Bethlehem Baptist
Church.
His unique executive ability, keen
integrity, broad vision, and a desire
for the best in educational opportunities for youth, through his long
years of service to youth organizations, lend breadth and dignity to
the office to which he has been
elevated.
FIVE
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Leslie J. White Assumes Duties
Of Executive Secretarg

LESLIE J. WHITE

Leslie J. White assumed the duties of the Executive Secretary for
C.T.S.A. on January 22. Mr. White
resigned the position of principal of
Scribner High School, New Albany,
Indiana, to accept the position of
Executive Secretary. Before going
to New Albany, Mr. White was formerly principal of the Longview
Colored High School, Longview,
Texas. He has a very rich educational background and his contributions to education in Texas and
Indiana are varied and have been a
great benefit to the people of both
communities where he has served.
Mr. White has been active in the
C.T.S.A. for many years. In 1942
and 1943 he served as President of
the C.T.S.A. and has held numerous other offices in the local and
district associations. As an executive, he has proved his ability in
many ways; and as an educator,
SJX

his work as a teacher, principal, and
professional leader gives him a
broad experience in problems of education.
Mr. White is a graduate of Prairie
View College, Fisk University, and
has completed partial requirements
for his doctorate degree at the University of Indiana. The keen interest and participation in the Indiana
Education Association gives Mr.
White a wealth of information on
organizations of a professional type;
therefore, the members of the Association can look forward to receiving many services that an association can offer its members.
Mr. White's office is in Austin at
the new educational building that
has recently been completed for the
C.T.S.A. Teachers are invited to
visit the office whenever they are
in Austin.

MAKING CARE AND USE OF
BOOKS INTERESTING
By J. B. THOMPSEN.
Blackshear School, Austin, Texas

When books were issued in September, the 5-2 grade had a lively
discussion about the length of the
contractual period printed inside
the back cover of the books. The
pupils discovered that the period of
the contract for most books was four
or five years. Then came the discussion of how to care for the books
so they would be in good condition
for children who will use them during the last year of the contractual
period.
As a result of this discussion, we
decided to make our contribution to
the Children's Book Week Observance in the form of a playlet that
had to do with the proper care of
books. Pupils of the class thought
that the background scenery for the
playlet should consist of scenes from
favorite stories. Naturally, this led
to wide and varied reading. We secured two large mattress cartons.
Art, literature and creativity were
dominating factors in the production
of the scenery.
Walter Scales, Theodore Moore,
Frederick Fowler, Glenn Ligon,
Robert Earls, Lloyd Ramey, and Ira
Shaw sketched the scenes with
white chalk, then painted them. The
resulting scenery is shown in the
background of the photograph.
The characters of the playlet appearing in the photograph are: Left
to right - Gloria Shelton, Willie
Lawrence Houston, Carolyn Arnold, .
Frederick Fowler, Patricia Calhoun,
Joan Means, Mary Ann McAlister
and Bettye Jo Hill.
The writer feels that we can do
much in the classroom to guide
growth and development of the child
if we know him as he is, consider
what he was and envisage what he
may become. To implement this
point of view, we must provide opportunities for participation, so that
the child may reach his fullest and
best development as a person and a
member of society.
TEXAS STANDARD
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Colored Teachers State Association of Texas, November, 1952
0. A. ROWE, President
Members of the State Teachers
Association, Platform Guest, Fellow
Americans, I wish to express my
gratitude to you for your confidence
in choosing me as your leader this
year.
The Association has made great
strides under the leadership of its
past presidents. They did a fine job,
considering the conditions under
which they had to work. The membership of the Association has increased from 50 to 6,800. Its program has grown through the years,
and today the Association has come
of age as a professional organization.
I should like to express my appreciation to the members of the Executive Committee for the fine cooperation they have given me throughout
the year. I could not have hoped
for any better cooperation. I should
also like to express my appreciation
to the chairmen of the various sections and the teachers at large for
the fine support and cooperation
they have given me in making this
program possible.
During the year we were able to
accomplish the following things
through your help and cooperation:
I-Affiliated the Association with
N.E. A.
2- Secured the charter for the Association which had been out of
circulation for some time. The
Association was chartered in 1921
by Mr. L.B. Kincheon, Mrs. Fannie Robinson and Mrs. A. B.
Thomas at Palestine, Texas.
3-Purchased land for the Permanent Offices of the Association.
4-Let contract for building at a
cost of $20,000.00 which will be
completed by the middle of December, 1952. A report more in
detail will be given later in this
session.
TEXAS STANDARD

I can not remember any year
when we were not faced with "the
most important problems that have
ever confronted our profession."
This year is no exception and I
doubt that life would be very interesting if we were not continually
trying to solve problems.
We all believe that life is cumulative and is made up of a series of
decisions. It is too fine to be spent
on anything but the best. With this
in mind, I know we will continue the
building of a profession that will do
the most for the boys and girls of
our great nation.
The outstanding feature of our
times is the fact that we are living
in a time when profound changes are
in progress throughout the world,
when it is clear that the future will
be very different from the past, and
every person in society is affected.
If I were to choose a subject from
which to speak, it would be" The Challenges of Our Times"
If our democratic way of life or
our American way of life is to survive, it is your responsibility and
mine to rise to meet these challenges.
Are you in that group of teachers
who are asleep and letting the times
move off and leave them because of
their indifference and apathy?
Some of the challenges of our
times are: (1) To preserve our
American way of life, (2) to rid ourselves of the evil forces that tend to
destroy our way of life. -There are
forces at work- the Reactionaries,
whose technique is that of spreading
fear to defeat progress and to destroy this democracy of ours. The
reactionaries have coined such words
of fear as Bolshevik, Communism,
etc. Any leader who has courage to
stand for equity and justice for all
is branded as a communist or a

"Rabble Rouser." The reactionaries
feel that he should muzzle his thinking and expressions. They ( the reactionaries) pit one minority group
against another to bring disunity and
misunderstanding. Some conduct
smear campaigns and still others
would hide behind the technique of
segregation.
There are reactionaries in this
State Teachers Association who
would have you believe that your
chosen leaders are a group of crooks.
They say ... The Executive Committee is a group of dictators, that
the Association has no constitution,
and that it is a worthless organization. Anyone can criticize, but
what have they done throughout the
years to make the Association a better Association?
All of these are smoke screens that
are thrown up under the guise of
democracy. Yet! we are so satisfied
with our way of life.
The challenges of our time demand
that we rid ourselves of these reactionaries i n o u r government,
churches, association and our various other organizations. When the
time comes, every teacher should
go to the polls and vote his or her
convictions. Every teacher should
hold a poll tax receipt and a membership card in his or her local, district, state and national professional
organizations.
I am confident that when the time
comes to rid ourselves of these reactionaries, all teachers are going to
rise to the occasion.
The challenge of our times demands that we amend our constitution to bring it up to date. To do
this we must take time out to study
our constitution that we may be able
• Continued on Page 16
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/or
First Vice
President
o/ the C:JS.A
J. T. WILSON

J. J. Wilson, candidate for the
office of first vice-president of the
Colored Teachers State Association
of Texas, is principal of Moore Junior and Senior High School, Waco,
Texas, where he succeeded his
father in 1934. He has held only
two regular teaching jobs in his life,
his first position being as a beginning teacher in Cleburne, Texas,
under the late lamented Professor
Jesse Burnett, Sr., at the Booker T.
Washington High School of that city
where he worked for a period of a
year and then resigning to become
a teacher in the Moore High School
of Waco in 1930 where he has been
employed ever since.
Wilson was born in Seguin, Texas,
the son of Mrs. H. J. B. Wilson, and
the late Professor B. T. Wilson, Sr.,
who was an instructor and principal
of both Guadalupe and Central
Texas Colleges, also principal of
Moore High School from 1925-34.
Wilson is a graduate of Moore
High School. His undergraduate
work was completed at Bishop College, wher e he was active in athletics, music, dramatics, and forensics. His graduate work to attain
the M. A. degree was completed at
Kansas University. He has attended
the University of Southern California, and is now pursuing work toward his doctorate at Northwestern
University.
EIGHT
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His activity in civic affairs is outstanding. He is a member of the
Masonic Lodge, vice-chairman of the
T. B. Wilson Council of the Boy
Scouts of America, a member of the
board of management of the Dorie
Miller Y. M. C. A. (charter member) , and director of music and a
member of the board of deacons of
the New Hope Baptist Church,
Waco.
J. J. Wilson has served in all capacities in local, district, and the
state association with the exception
of being the highest officer of the
State Association. He is a charter
member of the Central Texas District Teachers Association, serving
as its first secretary, executive secretary, president for two terms, and
member of the executive board for
many years. He has been a member
of the State Teachers Association
since 1933 and he has served as
chairman of the principals' section
for a number of years, has appeared
on the general program as a speaker
and panel member, has presided at
general sessions held in Waco, and
has been a member of the Executive
Board of the State Association for
the past two years. During this time
he has worked harmoniously with
the leadership of whatever organization in which he was a member.

NANNIE BELLE (JENKINS) AYCOX

With sincere appreciation for the
confidence shown by my friends
upon the nomination of me for first
vice-president of the CTSA.
If my background, training, experiences, abilities and willingness to
serve merit your consideration, I
will endeavor to prove worthy of
the duties and responsibilities that
the office requires.
I was born in Crockett, Texas
(Houston County) , the second of
four children born to A. R. and H. M.
Jenkins. My father was a pioneer
teacher of East Texas. My mother is
a retired teacher of Trinity, Texas.
Training in elementary and high
school in Crockett, Livingston,
Houston, and Trinity, Texas. Graduate of Trinity High School, Prairie
View State College, Hampton Teachers College, Hampton, Va.; University of Illinois, Urbana, Ill.; University of California at Berkeley, Calif.;
research at Tuskegee Institute, Tuskegee, Alabama.
I have taught in the public schools
of Texas and Louisiana; directed
Teacher Training at Alcorn A & M
College, Alcorn, Miss.; taught at
Prairie View, Tillotson, Sam Houston, Wiley, Bishop and Paul Quinn
Colleges; served as Jeanes Supervisor in Travis and Harrison Counties and as president of State Jeanes
Teachers. I am now serving as graduate professor at Texas Southern
University, Houston, Texas.
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PROGRAM FOR YOUTH STUDY
AND GROWTH
• Continued from Page 3

findings: A majority of the youth
were born in the state, but a large
number were born in the state of
Louisiana. Something like 60% of
those who gave answers lived with
both parents. The average family
had 4 or 5 children. Common labor
and domestic work provide the
greater source of income. Educational level of parents ranges about
the eighth or ninth grade. The "Y"
and school are high in the social
interest list. Boys and girls prefer
sports for activity. School and social
affairs are where they have most fun.
On the radio both boys and girls
listen most to stories. Popular and
jazz music are their musical preference. At the movies they prefer,
number one, those of romance and
boys number two is westerns. Funny
books were their first reading preference with novels coming next for
girls, while magazines were second
for boys. The youth feel that the
community can do most to help
them by building more recreational
centers, second, improve parks and
playgrounds and third, set examples
and sponsor youth clubs. Most of
the youth belong to some church.
Nursing, teaching, secretarial work
and home makers have high future
preference for the girls, while business, medicine and mechanics have
high places with the boys. They seek
parents first when in trouble and
friends or relatives next, while the
teacher is hardly sought at all. They
get information about what should
be boy-girl relations from parents,
friends and teachers. Most would
prefer the information from their
parents. They list as shortcomings
of the school some of the teachers,
limited activities, discipline and
brevity of lunch periods.
The above lists only a few of the
reactions that stood out noticeably
from the answers given by the pupils. From these answers it becomes
apparent that there are certain instructional needs necessary. As a
result from the questions raised in
TEXAS STANDARD
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the various group discussions, it is
obvious that the youth of the school
are greatly concerned about their
future welfare. They show that
they want to conduct themselves
in an acceptable way and that they
want very much to know what those
ways are and should be and they
would like help in solving their
problems. It was of interest to note
that they frequently suggested ways
or showed they knew what should
be, but wanted confirmation.
It is well to point up the fact that
the economic and general educational and social level of parents weigh
more heavily upon youth than any
other single agency. Their value
standards, whether moral or otherwise, are acquired from their parents. Therefore, to bring about education that will lead away from the
low standards of a group of people
and at the same time provide a sound
basis for growth is no mean task.
The problem then becomes one of
a program of instruction that will
provide for training that will help
the youth of this community to
recognize problems which confront
them and how they may do something about them. One is to bear in
mind that the general level is not
as high as should be and that there
are more barriers than are usually
the case which stand in the way.
Means and Approaches to

Instruction
It is not always as difficult to detect problems around which some
instruction should be had or toward
which some attention needs to be directed as it is to set up the program
that will meet them. It is around
the matter of methods and procedures of getting the program
effected that attention is here called.
Two years ago, 1950-51, the school
had an evaluation of its entire program. Prior to an outside committee
coming into the school and making
a study, the faculty and students
made a self evaluation. This proved
to be one of the helpful phases of
the whole procedure. The visiting
committee, however, pointed up that
the school was in need of a better

program of student activity. This
resulted in a better organized program of activities. At present there
is provided a time and place for the
meetings of these student groups.
There has been less teacher domination in the meetings and freer
expressions of the students and
wider use of student suggestions.
For instance, the student council is
given opportunities to hold assemblies and in some instances they
have offered criticism of the school
from the students' point of view.
The privilege to appear in the assemblies freer of teacher domination has taken some of the veneer
away from some appearances to
which students are becoming adjusted. They do not expect everything to be done jam up. Although
all teachers do not use at all times
the more progressive methods of
approach in the class room, most
of them do. The class room seats
are such that teachers may permit
group work and varied class room
arrangements. Students are undertaking various types of group projects. Among some of these are the
beautification of the patio by the
science, homemaking and art classes. Through the student council different improvements as to noise,
placing of trash, and the putting
away of bottles have been accomplished. The student council members recommended some type of
music during their lunch period to
make the cafeteria more orderly.
A group of singers organized called
themselves the Sky Larks, and
would sing at meal time some days.
Aside from that they gave a number
of programs at various points in the
community including one television
showing.
A revision in the curriculum offering with respect to courses added
sociology and economics. Through
these courses and the homemaking
courses much stress is being placed
upon more detailed exainination of
many of the youth problems. Groups
are formed for special study and
the securing of data for the groups.
• Continued on Next Page
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Tours have been planned and carried on. The seminar previously
mentioned offered opportunity for a
type of student participation that
gave rise to real growth. There
were four broad areas considered
as before stated: 2 (1) Vocational
Guidance, (2) Family Problems, (3)
Health, and (4) Recreation and
wise use of Leisure. In each group
there was a chairman, a consultant
or consultants and a recorder. To
give an idea of how the plan proceeded reference is made to what
took place within one group. In the
group on problems in Family Living there was a chairman, the consultant, recorder and fifty-one pupils and five adults from the community, parents or otherwise. Each
child introduced himself. Each person was assured that he should be
free to express himself freely. They
finally centered their attention
around dating and courtship, rearing children, and engagement and
marriage. Leading questions were
asked to start things moving. The
consultant, a professor in sociology
from a University suggested that all
in the room would become students
and learn together. At this suggestion students began to raise and
answer questions among themselves.
The presence of other adults seemed to have given impetus to the
questions and answers they offered.
There was evidence of weighing
their questions and answers they
gave forth. The following a.re a
few of the questions and answers
drawn out of this group:
QUESTION: Is kissing required
on a date?
QUESTION: Necking?
Boy Ans. I don't believe a girl
should kiss every boy she goes out
with. Things hardest to get are most
appreciated.
Girl Ans. If the girl knows HOW
to refuse him, the dating continues.
Consultant: No need to offend
while protecting ones friends and
values. Intrinsic individual "female
TEN
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chic," charm, and guile can attract
and encourage and make dating
more attractive.
QUES. G. When dating, should
there be a definite time to begin?
Girl Ans. I think a girl should begin dating when she is mature
enough.
Boy Ans. Must be able to practice
self-control.
Consultant: Girls grow in a manner different from boys (in pubescence especially). That's often why
girls choose mates much older. Parents should allow boys and girls to
begin dating as soon as there is a
serious consciousness and awareness
. . . perhaps counsel with pastor,
doctor and teachers, et. al. such persons.
QUES. G. When a girl is ready
for dating, is it necessary to send
a little brother or sister along?
PARENT (Chairman): NO!
Consultant: (Parent's side) Maybe you're being tested.
QUES. G. You mean to tell me
parents don't know sister can give
little brother a quarter and he'll go
away?
PARENT (C) : Gotta trust
youngsters. Youngsters must merit
and earn that trust. Success depends
partially on how that parent has
reared that youth.
Consultant: "Believing - into - being."
QUESTION: Is it right for a parent to choose a mate for daughter?
Girl Ans. Impossible. But children
should be receptive to counsel and
guidance.
Boy Ans. But sometimes when
parents don't approve, they try to
choose mates.
Consultant: How often should
youth date?
Boy Ans. Twice weekly, preferably on weekends during school
months.
QUESTION: What time should
we return from a date?
Ans. 10: 30- later if occasion demands.
QUESTION: Why are girls more
affectionate than boys?

Boy Ans. I don't think girls are.
They are just more emotional.
Girl Ans. Girls are more serious.
More affectionate.
Boy Ans. Some boys are shy.
(Note: boy answering is shy).
Consultant: Female is more progressive than male. Thus affections
are more easily shown... . Is jealousy a show of affection?
QUES. BOY: Why are girls jealous?
QUES. GIRL: Why is it boys can
do things and be accepted and girls
can do the same and be condemned
by society?
CHAIRMAN: "Double standards
of society"-but these are changing.
Consultant: "Man is made to ask
. . . woman is made to accept or
refuse" is a saying ...
QUES. GIRL: How does a boy or
girl know when he or she is really
in love?
Girl Ans. When you enjoy the
same things.
Boy Ans. . . . The same feelings
you experience only when with this
person.
(Much discussion occurs).
RESULTS: (Secretary's observation) Discussion ended on a highinterest note ( and the bell rang for
the next group to come in).
There have been no groups that
exhibited more interest than was
shown in this type of discussion. It
was only at points when the chairman or the consultant gave forth
from their own experience to steer
the thinking of the pupils.
As pointed up by Thelen and
Tyler in the 1949 Yearbook "this
process emphasized a meaningful
study in a given environment." The
fact that these points were discussed
in a group respected by each member of the group gave opportunity
for the points made to have more
meaning and produce greater awareness of certain personal and social
actions. The group had an opportunity to develop and re-enforce the
individual need to learn. There was
provided a field for individual self
realization, social interdependence
• Continued on Page 14
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STETHOSCOPE DISCOVERED
BY ACCIDENT
In 1819 a young girl lay in Necker

EDUCATION
As I See It
By W. L. MANNING,
Principal Lincoln High School

The problem of education in the
post-war world has brought many
problems to the school, home, community, and the nation as a whole.
The schools are forced to adjust
their modes of living to a most
startling social transition, if they are
to fit youth, and in some cases
adults, to live happy, useful, and
normal lives.
The American public schools confront curriculum problems that are
little short of overwhelming in difficulty. The schools must teach the
youth to understand the American
way of life.
An educational system is successful only when in all aspects it contributes to the ends of society in
which it lives and has its being. The
process of relating an educational
program to a national end is neither
simple to comprehend, nor easy to
practice. Most teachers are of the
traditional school, and before any
change or modification in the school
system can be made, the change
must first be made in individuals.
So our school problem is both psychological and educational.
We believe education, not only
preparation for living successfully in
the future, but education should enable youth to live successful lives
daily.
Education should aid youth in reflective thinking and by so doing he
is able to solve his own problems.
Finally, I believe education and the
teacher are concerned with the total
growth of the learner. This means
that the school and teacher must
provide experiences that will develTEXAS STANDARD

By W. L. MANNING,

op the child mentally, physically,
emotionally and socially.
Teaching, whatever else it may be
-is a cooperative enterprise wherein the values of both student and
teacher are challenged. Furthermore, it provides theoretical support
for the notion that learning is enhanced when the teaching-learning
situation is such as to permit problem solving on the part of students.
This is the philosophy that we try
to endow in the Palestine public
schools.

A September enrollment of 300 students
in technical nursing courses is forecast for
junior colleges in Texas cooperating in
the Texas State Hospital system's training
program.

hospital in Paris, stricken by some
heart disorder. As a 38-year-old doctor, Rene Theophile Laennec, leaned close trying to listen to the sounds
of her heart blanketed under corpulent flesh, she shrank from him in
confused modesty. Baffled, he turned from the patient to walk in the
hospital grounds while he pondered
the case.
His attention was drawn to a group
of children at play. Some were tapping at one end of a hollow log
while others at the opposite end
listened in delight. Dr. Laennec
sped back to his patient, rolled a
piece of paper into a tight cylinder
and putting one end of the tube
against her chest heard clear and
distinct the telling heartbeats and
respiratory sounds of the chest. Thus
was the modern stethoscope born.
Later that year he published one
of the classics of medical literature
on diagnosis of chest diseases. Yet,
seven years later this scientist who
had forged so powerful a weapon
against the greatest killer of his
time, tuberculosis, died at 45 of the
disease.

PLEASE SEND ME BACK
1. Twelve (12) Flash Cards to
"Dick and James"-pre-primer.

2. "Learning Aid" for the days of
the week.
3. White Plastic Coca-Cola Case
and twelve tiny bottles used for
counting in the first grade.
These articles were removed
from exhibits displayed in the Gay
Street School, Fort Worth, during
the meeting in November, 1952.
Anyone having any information
about any of these items, please
write:
MRS. L. M. HAMILTON
Gay Street School
Fort Worth, Texas
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OUR RELIGIOUS HERITAGE AS IT PERTAINS TO EDUCATION
Excerpts from the address made at the 68th C.T.S.A. Convention by Doctor
Harry V. Richardson, President Cammon Theological Seminary, Atlanta, Ca.

'

Religion is born in man's struggle
to survive in this world and in any
other worlds yet to come. It is man's
effort to escape the hurtful, destructive influences of life, and to ally
himself with the helpful or good influences of life.
Seen in this way, religion and
education are closely akin. Both aim
at equipping the person for victorious living in his world.
Speaking of the Negro's religious
heritage, religion has played a large
part in the Negro's history and progress. In the difficult days of slavery
it gave Negroes an optimistic attitude toward life so that in spite of
hardships they found strength and
patience to wait for a better day.
When freedom came the optimistic
outlook enabled them to utilize fully
every opportunity for betterment
and advancement. ,T o come out of

human slavery prepared for rapid
progress is little short of a modern
miracle.
The Negro's religion also gave him
a sense of worth and dignity which
preserved his self-respect despite the
depressing influences of slave status.
It also gave the Negro a strong sense
of the one-ness of humanity. This
consciousness of and passion for human brotherhood underlies much of
the Negro's effort to attain full citizenship in America.
"We need to utilize our great religious heritage," the speaker said.
"Youth of today badly need the optimistic attitude toward life, the belief in unlimited possibilities for the
man who tries." We are permitting
the statistical or the deterministic
approach to human nature to roo
young people of the hope of high
achievements. Faith in great pos-

Highlights From Elementary Principals' Section
Mrs. R. L. Easter
When the Texas State Teachers
Association convened in Fort Worth,
Texas, November 27, 28, 29, 1952, a
very grand instructional Principals
Section was held by the Colored
Principals of the state headed by the
dynamic personality of Mr. W. K.
Hicks of Texarkana, Texas, as
chairman; Mrs. Georgia Prestwood,
Dallas, Texas, secretary, and Mrs.
Rosa Lee Easter, Houston, Texas,
reporter.

Pictures taken at the 68th CTSA
Convention at Fort Worth. Pictures show delegates and speakers in scenes of action during

the meeting.
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A well rounded program in many
aspects was presented by the various persons appearing on the panel.
Our chairman opened the panel discussion. Theme: "Education for a
Better World." He brought to our
attention that the ever-growing variety of situations that are always
on the increase today calls for
thought on the part of the administrators and teachers to help parents
prepare boys and girls to cope with
situations that arise.
Rev. James McNeil of Ennis,
Texas, spoke on "What the Churches
Are Doing Toward Educating Our
Boys and Girls in This Free World,"
and he further stated that the schools
should teach moral and spiritual
values hand in hand with the churches as the teachers yield a spiritual
influence in their communities. He
further stated that man is endowed
with basic ideas and serves best
when he serves best for others. He
asked what are the churches doing
to educate the boys-

sibilities is a much needed contribution which religion can make to
the youth of our day. A sense of
individual worth and dignity is another element in our heritage which
we very much need today.
In the over-crowded, mechanical
nature of modern life, it is very easy
for one to lose his own sense of selfrespect. A good teacher can help his
students to feel that they are important parts of the scheme of
things.
"A hopeful, optimistic view of
life, a strong sense of one's dignity
and inherent worth, a clear consciousness of human brotherhood
and a passion to make brotherhood
real, these are religious qualities, but
they are essential elements in truly
great teaching. These qualities are
better caught than taught," Doctor
Richardson concluded.
1. Frcm a denominational standpoint
to give service.
2. He stressed that difference in doctrinal belief brought on disunity.
3. That segregation is un-Christian.
4. That Christian Evangelism has
lost its power on account of segregation.
The third speaker, Mrs. Jewell W.
Harkey of Fort Worth, held the
audience spellbound from start to
close when she spoke from the
theme "What the Community Is Doing Toward Education of Boys and
Girls in This Free World" and also
stressed the idea of the power of the
P. T. A. in the community.
Other interesting speakers appearing on the program were: Mr.
Fred Batts, Waco, Texas; Mr. Lloyd
Walker, Longview, Texas; and Mr.
Jos. McMillan, Dallas, Texas. Each
gave a summarization of the two
days panel discussion. Mrs. L. H.
Grigsby, Houston, Texas, gave a report on the N. E. A. She mentioned
that there were changing philosophies of education now due to the
time in which we live.
THIRTEEN
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in planning and working together.
The group provided opportunity for
testing the individual, developing
social concepts and conduct. Likewise, the group exerted powerful influence upon the individual cultural
adaptations. 1
This approach then not only
brought into the open certain problems which youth harbor but it
gave them some assurance of the
best approach in doing something
about them.
In each of the groups some such
plan was followed . In order to help
the study further, certain basic
reading materials have been provided in the library dealing with youth
problems from their various approaches. A list of some of these
books, pamphlets, etc., will appear
in the list of readings.
One big problem in making this
project go well and to insure that it
does not stop at the end of the seminar is to bring teachers in on the
planning in the first place. In the
second place the data which is
gathered should be made known and
available to the teachers.
In working with a group of seniors, planning for their commencement program it was quite revealing
to discover that pupils on their own
and without the assistance of anyone wrote very good speeches for
themselves on topics around each
of these areas. These young people
not only showed that they were capable of thinking on these problems
but that they were able to express
their thoughts well so as to communicate intelligently with others.
It was noted that in order to write
a good paper or a better paper they
were willing to do rather extensive
reading. One readily realizes that to
have these speeches written by
members of the staff would rule out
all these possibilities for growth of
the pupils themselves. This point
may well apply in any other type
- ,The For ty -Ninth Yearbook of the Na tional
Society for the Study_ of Educ_ati?n · Univ ersi ty
of Chicago Press: Chicago . lllmo1s. 1950. Chap-

ter XII.
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of learning activity undertaken in
any type class project.
The group studies made in the
Charlton-Pollard high school offered
some advantages to the young people of this school. At this point an
examination and an evaluation may
be made of this undertaking. In
the first place the children themselves had answered questions which
had given rise to some thinking
about problems which they face.
The data was compiled and reviewed
with them. With this the material
was real and close to them because
it was their own. They had a chance
to sit down and reflect upon some
of the problems guided by the opportunity to examine books and
data available to them in the library
and the discussions took place where
there were specialists in areas, some
of their parents and other community people who were out in the
community and handling these
everyday. In the next place, the
purely academic cloak was removed
from these discussions; they could
let go freely and there was no grade
to gain or teacher to satisfy in order
to get a grade. The problems opened whole new areas for thinking
and further consideration along
many lines. The results found are
there for further reference and consideration. Perhaps one of the
greatest benefits to these youth was
the fact that they were given the
responsibility of suggesting solutions

to their problems themselves and
under conditions where it was well
to give some careful thought to
them. In a situation of this sort or
any learning situation all answers
do not reveal themselves, but the
fact that they are explored gives to
the learner the realization that more
thought and study are necessary to
derive an intelligent answer. From
the reaction of the adults themselves
of the amount they learned it can
be assumed with a degree of assurance that the youth involved did
profit.
TO THE TEACHERS OF TEXAS
• Continued from Page 2

cation, it becomes the duty of the
school to design its program so as
to safeguard and promote the values
upon which society was built. This
places a heavy burden of responsibility upon not only teachers in
service but also upon teacher training institutions.
It is usually agreed that the world
in which we live is filled with varying degrees of vices, often having greater appeal to youth than
the more vital things of life. Perhaps the kind of people needed for
the confirmation of the validity of
moral and spiritual value, to guide
us into a more peaceful world,
should be found in the classrooms
of this state. This we know: there
is a need; this we believe-you are
able.

National Award Winner
Jerry Burnett Baldwin, Jr., a seventh grade pupil of James E. Guinn
Jr. High School of Fort Worth, was
the winner of a Certificate of Merit
for achievement in art in the National High School Art Exhibition.
His work, a Monoprint, was exhibited at the Fine Arts Galleries at
Carnegie Institute in Pittsburgh, Pa.,
along with 1,545 other entries. Jerry
is the son of Mr. and Mrs. Jerry
Baldwin of 1412 Evans Ave., and
his art instructor was Mrs. Mildred
McKenzie Anderson. Mr. K. W.
McMillan, Jr., is principal.
TEXAS
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PEOPLE'S BUSINESS COLLEGE
RECEIVES SPECIAL CITATION
FOR FOR U S O AID

A Citation expressing the gratitude of the United Service Organization for "Cooperation and assistance" was presented recently to
People's Business College, Mrs. E.
M. VanDyke, director.
The certificate of appreciation
signed by Harvey S. Firestone, Jr.,
chairman of the board; Lindsley F .
Kimball, president; Robert Dechert,
chairman of the executive committee, and Allen R. Webster, regional
executive, was an acknowledgment
of "distinguished service to the men
and women of America's armed
forces through United Service Organizations."
The certificate has been given a
special place in new Fellowship
Hall.

TUSKEGEE PROFESSOR
GETS CANCER GRANT

NEW YORK - A grant - in - aid
amounting to $3500 has been given
to a Tuskegee scientist by the American Cancer Society. Recipient of
the grant is Dr. James H. M. Henderson, research associate of the Carver
Foundation at the institute.
Dr. Henderson's work will include
investigation of abnormal growth in
plants which basically is similar to
cancer in humans. The first step in
the study is to learn more about the
growth processes in a plant. Dr.
Henderson will study the limitations
of normal growth in the sunflower.
He can do this by growing callus
tissue (a portion of the sunflower)
in laboratory cultures. The various
chemicals that supply the plant with
nutrition will be studied and their
effect on the growth process, particularly some enzyme systems, will
be followed. Later this knowledge
will be applied in comparing the
normal plant growth to cancerous
growth.
Dr. Henderson, associate professor
of biology, received his B. S. degree
from Howard University in 1939, his
TEXAS STANDARD
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MRS. CLARA B. MATHIS PASSES

Mrs. Clara B. Mathis, teacher of
Macedonia High School, Marion
County, Jefferson, Texas, died Oc. tober 8, 1952, after a short illness.
Mrs. Mathis taught successfully in
Bowie, Upshur, and Marion Counties; at the time of her death she

NOMINATIONS OPENED FOR
CLASSROOM TEACHER, 1953

Doctor J. Irving E. Scott, Editor,
The Negro Educational Review, has
announced that the journal is now
ready to accept nominations for the
Classroom Teacher of the Year for
1953.
This project which was launched
in 1951 by the journal has met with
increased interest since its beginning. In 1951, Mrs. Ruth L. Douglas
of Shreveport, Louisiana, was selected as the Teacher of the Year.
Among the awards received by Mrs.
Douglas was a trip to Havana, Cuba.
In 1952, Miss Lynnie R. Smith of
Washington, D. C., received the
honor and she selected to go to
Trinidad, British West Lldies, as one
of her many awards. Both winners
have been unusually high in their
praise for the activities of the journal and the opportunity for participating in such a venture.

MRS. CLARA B. MA THIS

was head of the English department
of Macedonia High School.
Mrs. Mathis received her education at Central High School, Jefferson, Texas, Wiley College, Marshall, Texas, and she had begun her
graduate study at Prairie View
A. & M. College, majoring in Library Science.
She always found time to give
service to her work in such a manner that her students loved her.
She will long be remembered as a
friend to humanity.
master's degree in pharmacology
from the University of Wisconsin in
1940, and his doctor of philosophy
degree from the latter university in
1943.

Support of a widely read newspaper.
the Philadelphia North American. is credited with the successful inauguration of
the Christmas Seal Sale in 1907 to finance
the fight against tuberculosis.

The rules and regulations governing nominations are simple and make
it possible for any teacher who is
doing outstanding work in her school
and community to be selected.
The selection is confined to public
school teachers who must have at
least three years of teaching experience at the beignning of the school
year for which they are nominated.
Any individual, a fellow-worker, patron, or student, may nominate a
candidate. The only requirement is
that there should be a short statement of about one hundred words
giving the reasons for the nomination. These reasons are expected to
show the teacher's outstanding
work.
There are several awards that are
given to the individual selected each
year. Announcement of the selection
will be made in May 1953.
For further information write: Classroom Teacher of the Year,
The Negro Educational Review,
Box H, State A&M College,
Orangeburg, South Carolina.
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away and get his name in the paper,
were shut out from him because he
to participate intelligently in our was wearing blinders. The blinders
own interests.
that you wear, however, are not
The challenge of our times is to made of leather with a monogram
meet the requirements of Teacher neatly engraved on them. They are
Certification. For the past two years of different kinds, for different kinds
it has been my pleasure and honor of men. The horse has blinders
to serve on the steering committee forced upon him. We humans make
whose responsibility it has been to our own to fit our eyes, then glory
set the minimum standards for in them, or ignore the fact that they
teacher certification. This means are there.
that as standards for teachers are
Our blinders include prejudices of
raised, so will requirements for the all kinds. Many people are born
accrediting of colleges be raised.
with them. The man born rich or
When the committee began its made rich often thinks the poorer
work it was found that there was man is necessarily evil and inferior.
not one teacher training institution This man is wearing mental blindin the state for white or colored. ers. The poor man often wears
Most of our colleges' offerings were blinders of permanent delusion, that
in general education curriculums. all rich men are bad and seek the
Colleges through their deans began last drop of his blood.
to reorganize their programs to
Young men are champion builders
meet the changing needs. I am as- of mental blinders. They believe,
sured by your presence here today, even though their shoes are runthat you, especially the teachers of down at the heel, that they are "all
Texas, will rise and meet the chal- right." If the young man will tear
lenges of our times. It was Horace off his blinders, take a look at himMann who said, "All the high hopes self and others, his vanity will gradwhich I do avowedly entertain of ually disappear. Those young woma more glorious future for the hu- en with blinders of "conventionalman race are built upon the eleva- ity"- blissfully ignorant of the retion of the teacher's profession and sult of forcing their mind and body
the enlargement of the teacher's use- into a popular mould- should be
fulness. Whatever ground of confi- guided more carefully by the women
dence there may be for the per- who have passed this way. Yes!
petuation of our civil and religious each of us wears a set of blinders,
liberties; whatever prospect of the the problem is to identify them and
elevation of our posterity; whatever tear them off so that we might meet
faith in a more glorious future for the challenges of our times, for truly
the world- these aspirations and the teachers of Texas and America
this faith depend upon teachers, hold the destiny of America in their
more than upon any, more than hands.
Solomon said: "Therefore remove
upon all other human instrumentalities united." The story is told that sorrow from thy heart, for childthey used to put blinders on many hood and youth are vanity."
Jesse Stuart in "The Thread That
horses-but teachers, every man
Runs So True" stated, "I thought if
also has a pair of some sort.
A great French animal trainer every teacher in every school in
says that a horse is more stupid America could inspire his pupils
than a pig. In that day when horses with all the power he had, if he
were made to wear blinders, they could teach them as they had never
did not want him to see what was been taught before to live, to play,
going on around him. His business and to share, if he could put ambiwas to look ahead in a straight line. tion into their brains and hearts,
The big things, the exciting things that would be a great way to make
that would make the horse run a generation of the greatest citizenry
THE PRESIDENT'S ADDRESS
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America has ever had. All of this
had to begin with a little unit. Each
teacher was responsible for the des-tiny of America, because the pupils
came under his influence. The
teacher held the destiny of a great
country in his hand as no member
of any other organization could hold
it. All other professions stemmed
from the product of his profession."
The greatest purpose of a teacher's
growth and work, or her challenge,
is to make a difference in the lives
of others. Teachers, your pupils
should be happier, wiser, more human, useful and cooperative because
they have known you. This is the
most important yardstick against
which a teacher may measure his
achievement, the best index as to his
success or failure. Your effect on
others is produced most surely by
personal concern so deep and abiding that it refuses to be swamped by
the endless petty detail in which
the teacher can be so easily lost but
which can be brought under control
by careful planning and good management. Your personal work with
individual students, having always
in mind their character growth and
spiritual development, is the very
essence of true teaching.
And finally, " The Challenges of
Our Times Demand That We Be
Dreamers." As you think, you travel; as you love, you attract. You are
today what your thoughts have
brought you; you will be tomorrow
where your thoughts take you. You
cannot escape the result of your
thought; but you can endure and
learn, can accept and be glad. You
will realize the vision (not with idle
wish) of your heart, be it base or
beautiful, or a mixture of both, for
you will always gravitate toward
that which you secretly most love.
Into your hands will be placed the
exact result of your thoughts; you
will receive that which you earn; no
less.
Whatever your present environment may be, you will fall, remain,
or rise with your thoughts, your
vision, your ideal. You will become
• Continued on Next Page
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L. M. MOTEN, Beaumont
• Cor.tinucd fr-:-m L".!st Issue

VII. ADMINISTRATOR - TEACHER - STUDENT RELATIONSHIPS
An important aspect of democracy is that it implies mutual respect for all personalities. It involves
being considerate, courteous, with
regards for others feelings. Classroom teachers should have a keen
sense of fair play and democracy;
respect the feelings of his pupils and
their opinions as contributors and coworkers in the solution of problems
arising in the classroom. Sarcasm,
and playing favorites are not
factors that add to the development
of good relationships in the classroom. Pupils cannot do their best
in the way of learning when relationships are of a nature that are not
conducive to learning.
In most cases pressure is brought
to the attention of the principal as
THE PRESIDENT'S ADDRESS
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as small as your controlling desire,
as great as your dominant aspiration. "As a man thinketh in his
heart so is he." If you think you
are somebody you will be some..
body. If you think you are a nobody, you will be a nobody.

Let us be dreamers- Let them be
God's Dreams
Dreams are they- but they are
God's Dreams!
Shall we decry them and scorn
them?
That men shall love one another,
That white shall call black man
brother,
That greed shall pass from the market-place,
That lust shall yield to love for the
race,
That man shall meet with God face
to face
TEXAS STANDARD

a result of relationships. It goes
without saying that pupils must
respect the teacher's personality.
There may be from time to time
disagreements between all individuals concerned but because of the
mutual respect which is characteristic of democratic relationships, the
classroom moves in a smooth friendly atmosphere. Pupils feel free to
discuss and differ with the teacher
without expecting serious consequences. They respect the teacher
as the leader and entitled to all
respect accorded others.
Teachers are tremendously concerned about their relationships with
students. They talk much about
"discipli.ne problems." They probably
worry more about this point than
anything else connected with teaching. Regardless of how they define
"Discipline," almost all teachers
agree that working relationships

Dreams are they all, but shall w e
despise them- God' s Dreams!
Dreams are they- to become man's
dreams!
Can we say nay as they claim us?
That men shall cease from their
hating,
That war shall soon be abating.
That the glory of kings and lords
shall pale,
That the pride of dominion and power shall fail ,
That the love of humanity shall prevailDreams are they all, but shall we
despise them-God's Dreams!
Let us face the future with our
heads and chins up (1) with faith
in ourselves, (2) with faith in the
things we have chosen to do, (3)
with faith in humanity, (4) and last
but not least- with faith in God.
THESE ARE THE CHALLENGES
OF OUR TIMES.

with students are essential to a
good learning environment.
Certainly the same is much more
applicable to the administratorteacher with regards to relationships. The working together of administrator, supervisor, and teacher
should have the spirit of a team,
working together toward one common goal. When teachers are frustrated, discontented and feel insecure which are symptoms of undemocratic h u man relationships
such practices are bound to affect
pupils in one way or the other. No
one area of human relationships in
a school can go bad without affecting all others.
VIII. TEACHER-PARENT RELATIONSHIPS
In recent years, however, even
the good parent has felt himself
vulnerable: he is somewhat afraid,
perhaps, that his child's behavior
will indicate not the child's shortcomings, but some lack in the parents, some hurtful home experience
which produced anti-social acts in
offspring.
Most parents don't want to be considered "bad parents." Actually,
more parents than ever before are
trying harder to be better parents.
So today's teacher-parent conference may be fraught with anxiety
not over child's performance but
over that of his parents! The "good
parent" says to himself: "What have
I done? Where did I fail? " Often
such a parent adds: "But he does
not do those things when he is at
home!" And the good teacher thinks:
"Heavens, how can I convince this
parent that we are trying to help
this child and not criticize him? And
if I don't help this parent to realize
the kind of assistance, reassurance,
and reinforcement his child needs,
what good am I to parent and child" ?
Teacher and parent in this situation realize, without saying so, that
• Continued on Next Page
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they are trying desperately to provide for children a happy situation.
Where each feels an acceptance, security, and therefore finds a reason
for working creatively, for learning,
for giving.
Teachers and parents try to minimize the conflicts, rivalries, and resentments which stand in the way
of family happiness and day by day
fellowship, and which in school
threaten the security and learning
of all children.
Teachers and parents, therefore,
must give credit to one another.
They must try to understand what
is different between home and
school situations. They have to
recognize the mistakes that occur
either from the demands they make
of one particular child or the generalizations they make about his
behavior. Parents have to listen to
teachers, and teachers have to listen
to parents.
IX. MEANS AND PURPOSES OF
MEASUREMENTS AND
EVALUATION
A. Testing as an instrument in
teaching
Often the classroom teacher overlooks the real value in the solution
of his instructional problems. Yet
this is where the most and vital uses
are found. The reliable, valid and
highly measuring instruments have
caused the teacher to modify his
conceptions of the uses of standard
tests.
Their continuous use is important
for continuous instructional progress. This is the only way by which
standardized tests will come to function at their highest efficiency as
instructional instruments in the
classroom.
B. Instructional uses and purposes of measuring devices
1. For Pupil Guidance
a. Schools are under constant
criticism for their failure to
identify special abilities of their
pupils and to challenge these
EIGHTEEN
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to g r e a t e r efforts. Some
charges are:
(1) Guiding away from their
aptitude
(2) Using the best techniques
for disciplinary problems
(3) Helping him get adjusted
2. For Individual Diagnosis
a. The determination of difficulties and variabilities
b. Individual difference is not so
marked as to preclude reasonable class instruction
c. Possible to clear up unsuspectable troubles
(1) Remedial material can be
devised that children may
be aided in correcting their
own weaknesses
3. For Pupil Gradeation
a. Pupil placement one of the
most difficult

Since the organization of the Christmas
Seal crusade against tuberculosis less
than 50 years ago the death rate from
this disease has been reduced almost 90
per cent.

b. Bring about the overlapping
within the grades
(1) More exact grade lines
4. For Class Analysis and Diagnosis
a. Quite often a teacher wants to
know at the beginning of school
information concerning the
proficiency of his classes in
certain subjects. STRENGTHS
& WEAKNESSES
5. For Group Comparisons
a. Comparisons with other classes
within the system with which
classroom teacher works
6. For the Measuring of Efficiency
of Learning
a. Beginning teachers want to use
the best methods in the field
b: Methods may be effectively
evaluated by standardized tests
c. Some steps in testing program
(suggested):
(1) Determine how, what type
tests data is valuable in
the solution of your problem

(2) Select the best
(3) Make careful preparation
to use the data
(4) Score tests
(5) Tabulate, analyze, interpret
(6) Use results
7. Be sure there is a problem

C. MEANS OF MEASUREMENT
1. Devices for measurement in education may be.listed as:
a. Measurement of intelligence
through standardized psychometric tests
b. General achievement tests
c. Personality tests
d. Aptitude tests
e. Rating scales- General classification
(1) Educational
(2) . Intelligence
(3) Personality instruments
2. Other means of measurement are:
Interviews
b. Anecdotal records
c. Questionnaire
Tests constitute the major type
evaluative instrument but such other
means of measurement' as the anecdoctal record interview, the questionnaire, the rating scale, and such
tools as the individual pupil profile,
the class record, the cumulative record, and case studies have significant
place in evaluation today.

a.

X . CONCLUSIONS
A good teacher in evaluating classroom teaching is at all times sensitive to some pertinent and basic facts
of good classroom teaching. It stands
to reasoning that she must forever
be alert to the common symptoms of
the following conditions:
1. Careful in planning with pupils
and in guiding them to successful
completion of understandings.
2. Skillful in directing pupils to
evaluate their own work.
3. Aware of children's physical and
emotional needs as well as their
educational needs.
4. Interested in pupils as persons.
5. Alert to differences in individuals,
recognizing abilities and limitations.
TEXAS STANDARD
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To the Constitution for C.T.S.A. to be voted on in November, 1953.
T. C. CALHOUN, Chairman of Committee on Constitution.
TEXAS TEACHERS' EDUCATION
ASSOCIATION SHALL BE THE
NAME.

ACT OF INCORPORATION
SUGGESTED AMENDMENTS TO
THE CHARTER-1952
Section 1.
(a) The purpose of the said corporation
shall be to elevate the character and advance the interest of the profession of
teaching and to promote the cause of
education in the state.
(b) This corporation shall include seven (7) departments: 1. Department of
Higher Education; 2. Department of Secondary Education; 3. Department of Elementary Education; 4. Department of
Fine Arts; 5. Department of Administrators; 6. Department of Vocational Education and 7. Department of Special
Service.
(c) The powers and duties and' the
numbers and names of these departments
may be changed or abolished at the
pleasure of the corporation as provided
in the by-laws.
POWERS OF CORPORATION Section 2. The
said corporation shall have power to have
and to use a common seal, and to alter
and change the same at its pleasure by
the act of the members of the corporation; to sue and be sued in any court
of the State; to make by-laws not inconsistent with the Constitution of the
United States; to take or receive gifts
and grants, for the corporation; and to
accept and administer any trust of real
or personal estate for any educational
purpose within the objects of the corporation.
PROPERTY TO BE TAX-EXEMPT Section 3.
That all real property of the corporation
within the city of Austin, Texas, which
shall be used by the corporation for the
educational or other purposes of the
corporation shall be exempt from taxation, provided that the corporation shall
annually file with the Commissioner of
Education of the Texas Education
Agency a report in writing, stating in
detail the property, real and personal,
held by the corporation, and expenditure
or other use or disposition of the same,
or the income thereof, during the preceding year.
MEMBERS Section 4. The qualifications,
classifications, rights and obligations of
the members of said corporation shall be
prescribed in the by-laws of the corporation.
OFFICERS Section 5. (a·) The officers of
the corporation shall be a president, one
or more vice presidents, a secretary, a
treasurer, a Board of Directors, and
Executive Committee, and such boards,
councils, committees, and other officers
as shall be prescribed in the by-laws.
PURPOSE AND DEPARTMENTS

,.,

ADDITIONAL BOARDS. COUNCILS, COMMITTEES AND OFFICERS (b) Except as

limited by this Act, as amended, the bylaws of the corporation shall prescribe
the powers, duties, terms of office, and
the manner of election or appointment
of the said officers, boards, councils, and
committees; and the said corporation
may by its by-laws make other and difTEXAS STANDARD

ferent provisions as to the numbers and
names of the officers, boards, councils
and committees.
PERMANENT FUND Section 6. (a) The invested fund now known as the "Permanent Fund of the Texas Teachers' Education Association" when transferred to
the corporation, hereby, created shall be
held in such corporation as a Permanent
Fund and shall be in charge of the Board
of Directors, which shall provide for the
safe keeping and investment of such
Permanent Fund or its accretions shall
be expended, except by a two-thirds vote
of the Representative Assembly, after
the proposed expenditure has been approved by the Board of Directors, and
after pl'inted notice of the proposed expenditure has been printed in the Texas
Standard at least two months prior to
the meeting of the Representative Assembly.
(b) Income of the Permanent Fu n <l
shall be used only to meet th e coS t of
maintaining the organization of th e Association and of publishing its Proceedings, unless the t erms of the donation,
bequest, or devise shall otherwise specify, or the by-laws of the corporation shall
otherwise provide.
ELECTION OF SECRETARY Section 7_ The
Board of Directors shall elect the secretary of the Association, who shall be
secretary of the Executive· Committee,
and shall fix the compensation and the
term of his office for a period of three
years, and may succeed himself for another term.
OFFICE OF CORPORATION Section 8. The
principal office of the said corporation
shall be in the city of Au st in, Texas;
however, the meetings of the corporation, its officers, committees, and departments, may be held, and its business may
be trans:ict ed, and an office or offices
may be maintained, elsewhere, within
Texas, as may be determined in accordance with the by-laws.
ACCEPTANCE OF THIS CHARTER Section 9.
The charter, constitution, and by-laws of
the Texas Teachers' Education Association shall continue in full force and
effect until the charter granted by this
Act shall be accepted by such Association, and until new by-laws shall be
adopted; and that the present officers,
and directors, of said Association shall
continue to hold office and perform their
respective duties as such until the expiration of terms for which they were
severally elected or appointed, and until
their successors are elected. At such
annual meeting the active members of
the Association then present, may organize and proceed to accept the charter
granted by this a ct and adopt by-laws,
to elect officers to succeed those whose
terms have expired or are about to expire, and generally to organize the
Association of the State.
RIGHTS OF CREDITORS Section 10. The
rights of creditors of the said existing
corporation, known as the Texas Teachers' Association, shall not in any manner
be impaired by the passage of this Act,
or the transfer of the property heretofore mentioned, nor shall any liability
or obligation, or payment of any sum

due or to become due, or any claim or
demand, in any manner, or for any cause
existing corporation, be released or impaired ; and the corporation hereby incorporated is declared to succeed to the
obligations and liabilities, and to be
held liable to pay and discharge all of
its debts, liabilities, and contracts of the
said corporation so existing, to the same
effect as if such new corporation had
itself incurred the obligation or liability
to pay such debts or damages, and no
action or proceeding before any court
or tribunal shall be deemed to have
abated or been discontinued by r eason of
this Act.
DISTRICTS Section 11. The Texas Teachers' Education Association shall be divided into six (6) districts: namely,
North Texas, East Texas, West Texas,
Central Texas, South Texas, and Southeast Texas.
AMENDMENTS TO CHARTER
Section 12.
(a) Texas Legislature may from time to
time alter, repeal, or modify this Act of
Incorporation, but no contract or indi·d 1 • h
d
VI ua
rig t ma e or acquired shall
th ereby be diveS t ed or impaired.
(b) Amendments may be made to the
charter by recommendation of two-thirds
of th e Representative Assembly.
CREATION OF REPRESENTATIVE ASSEMBLY

(Section 13. That said corporation may
provide, by amendment to its by-laws,
that the powers of the active members
exercised at the annual meeting in the
election of officers and transaction of
business shall be vested in and exercised
by a representative assembly composed
of delegates apportioned, elected, · and
governed in accordance with the provisions of the by-laws adopted by said corporation.

BY-LAWS
ARTICLE 1-1\:IEl\:IBERSHIP
MEMBERSHIP DEFINED S e c t i o n 1. The
membership of the Texas Teachers' Education Association shall consist of five
classes: Active (such as school superintendents, administrators, supervisors,
teachers, and special service personnel
as defined by the Texas Education
Agency), Life, Associate, Institutional,
and Honorary members so conferred by
the Teachers' State Association of Texas.
Active members of the Association shall
be those actively engaged in the profession of teaching or other educational
work.
DUES Section 2. The annual dues of an
active member shall be five dollars.
Active members shall be entitled to attend all meetings of the Association and
its several departments, to vote for delegates to the Representative Assembly,
and to hold office. They will be entitled
to the Texas Standard.
ASSOCIATE

AND

HONORARY

MEMBERS

Section 3. Associate members of the
Association shall be persons who are
not actively engaged in the profession
of teaching or other educational work,
but who are otherwise interested in the
promotion of education. The annual dues
of an associate member shall be the same
as the dues of an active member and
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shall have the same rights and pnv1leges, except the right to vote, to serve
as a delegate in the Repreesntative Assembly, and to hold office.
Honorary members shall be the same
as the Associate Members.
RETIRED MEMBERS S e c t i o n 4. Retirnd
members of the teaching profession who
have been active members of the Association for at least five years prior
to retirement shall be eligible for membership upon payment of two dollars
fifty cents. A retired member shall have
the same privileges of an active member, except the right to vote, to serve
as a delegate in the Representative Assembly, and to hold office.
FUTURE TEACHERS or AMERICA
Section
5. The Association dues of a member of
a college or university chapter of Future Teachers of America shall be one
dollar per year. Such a member shall
have all rights and privileges of an
associate member.
LIFE MEMBERS Section 6. All Life Members shall have all rights and privileges
of active members without the payment
of annual du es, and shall receive free
without application or condition the publications of the Association. Life membership dues shall be seventy-five
( $75.00) dollars.
INSTITUTIONAL MEMBERS Section 7. Institutional membership in the Association
may be held only by libraries in normal
schools, teachers colleges, liberal arts
colleges, and universities, and public libraries. The annual dues for the regular
Institutional Membership shall be two
dollars fifty cents, which shall entitle
the institution to receive the Standard.
Institutional Membership shall have no
rights other than to receive the publication.
RIGHT TO VOTE Section 8. The right to
vote, to serve as a delegate in the Representative Assembly and to hold office
in any department thereof, shall be limited to active members whose dues are
paid.
REPRESENTATIVE ASSEMBLY Section 9.
The Representative Assembly shall be
composed of the president, the vice presidents, the executive secretary, and the
treasm·er of the Texas Teachers' Education Association, the Commissioner of
Education of the Texas Education
Agency, and the delegates elected from
the various affil iated districts and local
units of the state as provided in the bylaws.

ARTICLE II-OFFICERS,
REPRESENTATIVE ASSEMBLY,
AND AFFILIATED
ASSOCIATIONS
OFFICERS. DIRECTORS AND COMMITTEES

Section 1. (a) The officers of the corporation shall be a president, a vice
president, a secretary, a ireasurer, a
Board of Directors and the Executive
Committee and such board, councils,
committees, and other officers as shall
be prescribed in the by-laws; a ll of whom
are mentioned in Section 5, Act of Incorporation.
(b) The Board of Directors of the
Texas ·Teachers' Education Association
shall consist of the president, the retiring president, the first vice president,
the treasurer, and one additional member from each district association and the
chairman of the By-laws and Rules Committee.
(c) The terms of the members of the
Board of Directors, elected from the disTWENTY

tricts, shall be three years; the terms of
one third of the members expiring each
year. All members of the Board of Directors representing the districts shall
be nominated by said districts to the
Representative Assembly for election by
that body.
(d) The Executive Committee shall
consist of seven members as follows:
the president of the Association, the retiring president, the first vice president,
the treasurer-elected for a term of three
years, the chairman of the Board of
Directors, and two members elected by
the Representative Assembly for terms
of two years. A Director elected to the
Executive Committee shall continue as
a member of the Board of Directors.
( e) The election of officers and transaction of business at the annual business
meeting shall be by a Representative
Assembly composed of delegates apportioned, elected, and governed as hereinafter provided.
AFFILIATED DISTRICT ASSOCIATIONS Section 2. The district teachers' association,
or local teachers' association, or other
Educational associations may become affiliated with the Texas Teachers' Education Association and shall be designated an affiliated association. Each
affiliated district association shall be a
district unit in the organization of the
state association and as such shall be
entitled to representation in the Repres~ntative Assembly as hereinafter prov1ded. The a nnual dues of an affiliated
district association shall be five dollars.
AFFILIATED LOCAL ASSOCIATIONS
Section 3. A teacher organization may make
application to affiliate with the Texas
Teachers' Education Association. Each
affiliated organization shall be designated an affiliated teachers organization. All applications for affiliation shall,
after thorough investigation, be subject
to the approval of the Executive Committee. Each affiliated teachers organization shall be a teachers unit in the
organization of the Texas T eachers' Education Association and as such shall be
entitled to representation in the Representative Assembly as hereinafter provided. The annual dues of an affiliated
teachers organization shall be five dollars, which shall entitle said organization
to receive publications.
Section 4. Each affiliated association,
both district and local shall be furnished
a certificate of membership.
DISTRICT DELEGATES Section 5. Each affiliate district association shall be entitled to elect one delegate and one
a lternate to the Representative Assembly
for each twenty members of its membership, or major fraction thereof, who
are active members of the State Education Association, up to 500 such active
members, and thereafter one delegate
and one alternate for each 100 of its
members, or major fraction thereof,
who are active members of the Texas
Teachers' Education Association. Such
members shall be designated district
delegates.
LOCAL DELEGATES Section 6. (a) Each
affiliated local teachers association shall
be entitled to elect one delegate and
one alternate to the Representative Assembly for each twenty of its members,
or major fraction thereof, who are active members of the local and district
of the Texas Teachers' Education Association. Such delegates shall be designated local delegates.

(b) Any county or local organized
unit with less than 20 active members
may affiliate with the Texas Teachers'
Education Association with one delegate. Such delegate shall be designated
as a unit delegate.
SELECTION or DELEGATE Section 7. Only
active members of the T exas Teachers'
Education Association shall be eligible
to be delegates to the Representative
Assembly, and to vote in the election
of delegates in a district or local affiliated association.
EX-OFFICIO DELEGATES Section 8.
The
president, the vice president, the executive secretary and the treasurer of the
Texas Teachers' Education Association,
and the State Commissioner of Education
shall be ex-officio delegates to the Representative Assembly.
DELEGATES: CREDENTIALS: VOTING: FREEDOM or FLOOR Section 9. Delegates and

alternates shall file their credentials with
the executive secretary of the Association on blanks furnished by him for
that purpose not later than ten days before the beginning of the annual meeting. The executive secretary shall turn
over such credentials to the Credentials
Committee, when appointed, with such
information thereon as may be obtained
from the records of the Association. The
Representative Assembly shall be the
final judge of the qualifications of delegates. The delegates shall have equal
rights and each shall have one vote.
Meetings of the Representative Assembly shall be open to the active members
of the Association who shall be privileged to address the Assembly on subjects pertaining to the Association. The
Representative Assembly shall adopt
rules of procedure which shall not conflict with the charter and by-laws of the
Association. It shall recommend an
equitable plan for paying some part of
the expenses of delegates to the annual
business meeting of the Association.

ARTICLE III-DUTIES OF OFFICERS

or PRESIDENT Section 1. T h e
president shall preside at all meetings
of the Association and shall perform the
duties prescribed by the Act of Incorporation, these by-laws, and standing
rules, and in addition such duties as
usually devolve upon the chief executive of such an association. In the absence of the president, the first vice
president shall preside. In the absence
of the president and the first vice
president, a chairman pro tempore shall
be elected under the direction of the
executive secretary of the Association.
The president shall prepare the program
for the general sessions of the annual
meeting of the Association and shall
have power to confer with the heads
of the several departments and to make
such recommendations in regard to the
program of the several departments as
will, in his opinion, promote the interest of the annual meeting. The president
shall be a member of the Board of Directors and of the Executive Committee.
He shall sign all bills approved for payment by the Board of Directors and all
bills approved or authorized by the
Executive Committee acting for and
under the instruction of the Board of
Directors. On the expiration of his
term of office as president, he shall be
known as the junior past-president and
shall serve on the Executive Committee
for the term of one year.

DUTIES
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Section !? •
(a) The first vice president shall serve
as a member of the Executive Committee. In case the office of president becomes vacant, the first vice president
shall become president and shall assume
the duties and authority of the office.
(b) The other vice presidents shall
serve as assistants to the president for
such services as may be required of
them.
DUTIES OF THE SECRETARY Section 3. The
secretary shall keep a full and accurate
record of the proceedings of the general
meetings of the Association and all
meetings of the Board of Directors and
of the Executive Committee, shall conduct the business of the Association as
provided in the Act of Incorporation and
these by-laws, and, in all matters not
definitely prescribed therein, shall be
under the direction of the Board of Directors or of the Executive Committee
acting for the Board of Directors, and, in
the absence of instructions from the
Board of Directors or the Executive
Committee, shall be under the direction
of the president.
DUTIES OF THE TREASURER Section 4. The
treasurer shall perform the duties prescribed by the Act of Incorporation and
these by-laws. He shall receive from
the secretary and, under the direction of
the Board of Directors, shall hold in safekeeping all moneys paid to the Association; and shall pay the same only upon
the order of the Board of Directors.
DUTIES OF VICE PRESIDENTS

DUTIES OF

THE

BOARD OF DIRECTORS

Section 5. (a) The Board of Directors
when in session shall have power to fill
all vacancies in their own body and shall
have in charge the general interests of
the corporation.
(b) The Board of Directors shall take
such action with respect to the Permanent Fund of the Association, its accretions and income, as is authorized by
the Act of Incoropration or these bylaws, and standing rules. See Act of Incorporation, section 6, paragraph 2.
(c) The Board of Directors may determine what office or offices of the
Association may be maintained in the
State other than its principal place of
business in Austin, Texas, and where
the meetings of the corporation, its officers, committees, and departments may
be held, and what business other than
provided by the Act of Incorporation,
these by-laws, and standing rules may be
transacted at such office or offices and
meetings.
(d) The Board of Directors shall have
such powers and perform such duties as
are prescribed by the Act of Incorporation and by these by-laws; shall elect
corresponding members. The Board of
Directors shall approve all bills incurred
by itself or by the Executive Committee,
or the president or the secretary acting
under the authority of the Board of Directors; shall .appropriate from the current funds of the year the amounts of
money ordered by the Representative Assembly at the annual business meeting
of the same for work of all special committees of research and investigation
authorized and provided for at the annual
business meeting, and for all other needs
of the Association; shall make a full report of the financial condition of the
Association including the reports of the
secretary, the treasurer, to the Representative Assembly at its annual business meeting, and shall do all in its power
TEXAS STANDARD

to make the Association a useful and
honorable institution.
(e) The Board of Directors shall meet
in connection with the annual meeting
of the Representative Assembly, and at
such other times and places as may be
determined by the president or requested
in writing by a majority of the elective
members of the Board of Directors.
(f) The Board of Directors shall 1·equire of the secretary and treasurer
bonds in such amounts as may be determined by said Board for the faithful performance of their duties; shall make a
full report of finances of the Association
to the Executive Committee not later
than ten days prior to the annual meeting of the Association. It shall annually
choose its own chairman.
(g) The Board of Directors shall have
charge of the Permanent Fund and shall
provide for the safekeeping and investing of such Fund and of all other funds
which the corporation may receive by
donation, bequest or devise. It shall also
be the duty of the Board to issue orders
on the treasurer for the payment of all
bills approved by said Board, or by the
president a11d secretary of the Association acting under the authority of the
Board of Directors. When practicable,
the Board of Directors shall invest, as
part of the Permanent Fund, all surplus
funds exceeding $500 that shall remain
in the hands of the treasurer after paying the expenses of the Association for
the previous year, and providing for the
fixed expenses and for all appropriations
made by the Board of Directors for the
ensuing year.
(h) The Board of Directors shall elect
the secretary of the Association, who
shall be secretary of the Executive Committee, and shall fix the compensation
and the term of his office for a period
not to exceed three years.
DUTIES OF EXECUTIVE COMMITTEE
Section 6. (a) The Executive Committee
shall have authority to represent and tu
act for the Board of Directors in the
intervals between meetings of that body,
to the extent of carrying out the legislation adopted by the Board of Directors
under general directions as may be given
by said Board.
(b) The Executive Committee may
recommend to the Representative Assembly at the annual business meeting
the appointment of special committees
for investigation or research, the subjects for which may have been suggested
by the active members of the Texas
Teachers' Education Association or by
any of its departments; it shall recommend the amount of money to be appropriated for such investigations. When
such special committees are provided for
and duly authorized by the Representative Assembly and appropriations for
them have been authorized by the Board
of Directors, the Executive Committee
shall, under the instructions of the
Board of Directors, have general supervision of them. The Executive Committee shall receive and consider all reports
made by the special committees and shall
print these reports and present them, together with the reports of the secretary
and the treasurer, and the recommendations of the Executive Committee thereon, to the Board of Directors, which shall
transmit the same with recommendations
to the Representative Assembly at its
annual business meeting. All such special committees shall be appointed by
the president of the Association.

(c) The Executive Committee shall
fill all vacancies occuring in the body of
officers of the Association, except as
otherwise provided for in the Act of Incorporation or in these by-laws. Except
as otherwise provided, the Executive
Committee shall determine the rank of
the vice presidents for the purpose of
determining the order of succession to
the presidency should a vacancy occur.

ARTICLE IV-DEPARTMENTS
Section 1. The departments shall be:
Department of Higher Education, Department of Secondary Education, Department of Elementary Education, Department of Fine Arts, Department of
Administrators, Department of Vocational Education, and Department of Speciai
Service.
MEMBERS OF DEPARTMENTS
Section 2.
Each department shall have the right to
fix the qualifications of its members for
the purpose of electing officers and
transacting the other business of the department; provided, active members of
the Association, and no others, shall be
eligible to such department membership;
and provided also, that all active members of the Association shall be permitted to attend the professional programs
and discussions of any other depa1tment.
DEPARTMENT MEETINGS Section 3. Each
department shall hold an annual meeting
at the time and place of the meeting
of the Association except as otherwise
provided by these by-laws and standing
rules or as directed by the Board of Directors, or by the Executive Committee
acting under the general instructions of
the Board of Directors.
OBJECT OF DEPARTMENT MEETINGS
Section 4. The object of the meetings of the
departments shall be the discussion of
questions pertaining to their respective
fields of educational work. The programs of these meetings shall be prepared by the respective presidents under
the general direction of the president of
the Association. Each department shall
be limited to two sessions, with formal
programs, unless otherwise ordered by
the president of the Association, except
that a third session of business or informal roundtable conference may be
held at the discretion of the department
officers.
OFFICERS OF DEPARTMENTS
Section 5.
The officers of each department shall
consist of a president, a vice president,
a secretary, and such other officers as
may be deemed necessary by the department, who shall be elected at the last
formal session of the department to
serve for the term of office specified
in the regulations of the department and
until their successors are duly elected;
and who shall. at the time of their election, be active members of the Association. Each department shall provide
for the creation of an Executive Committee, and assign to it any duties consistent with the purposes of the department and the Act of Incorporation
and by-laws of the Association. In case
there is a vacancy in the office of the
president of any department, it shall be
filled by appointment made by the
Executive Committee of the department.
Any other departmental vacancy shall
be filled by appointment made by the
president of the department.
DEPARTMENT HEADQUARTERS Section 6.
The secretary of each department shall,
in addition to performing the duties
usually pertaining to his office, furnish
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to the secretary of the Association a
copy of the proceedings of the meetings
of the department for publication. No
department shall establish an office outside of the general headquarters of the
Association without the consent of the
Board of Directors.
RIGHTS OF DEPARTMENTS Section 7. All
departments shall have equal rights and
privileges, with the exception stated in
section 3 of this Article. They shall be
named in section 1 of this Article in the
order of their establishment and shall
be dropped from the list when discontinued.
HOW ESTABLISHED Section 8. Upon the
recommendation of the Board of Directors a new department may be established by vote of two-thirds of the delegates
to the Representative Assembly present
at any annuai meeting; provided, that
a written application for said department with title and purpose of the
same shall have been made at the regular meeting of the Assembly next preceding the one at which action is taken
by at least 50 members engaged or interested in the field in the interest of
which the department is proposed to be
established; provided, that no group
shall be admitted to departmental status
until it shall have held constructive
meetings for at least th1·ee successive
years.
A. depa1:tment already established may
be d1scontmued upon a two-thirds vote of
the Representative Assembly, at any
business meeting; provided, that announcement of the purpose to discontinue
has been made at the preceding annual
business meeting. The Board of Directors may recommend to the Representative Assembly the discontinuance of any
department. Upon the recommendation
of the Board of Directors a department
which has failed to hold a regular meet-ing for two successive years may be
discontinued by a vote of two-thirds of
the delegates to the Representative Assembly present at any annual meeting.
Each department is hereby authorized
to adopt by-laws for its government not
inconsistent with th1e Act of Incorporation or the by-laws of the Association;
provided, that such by-laws be submitted to, and approved by, the Board of
Directors of the Association before they
shall become operative.
ARTICLE V-COMMITTEES
BY-LAWS AND RULES Section 1. There
shall be a Committee on By-laws and
Rules which shall serve as an advisory
and interpreting committee. The Committee shall consist of five members appointed by the president as follows: In
the first year of adoption of these said
by-laws and mies, the retiring president
shall appoint two members, one to serve
one year and the other to serve two
years. The incoming president shall appoint three members of this committee,
one to serve three years, one to serve
four years, and one to serve five years.
As each member serves his term another
is appointed.
Section 2. In all standing committees,
the president shall appoint the chairman.
In all other cases, the committee, board,
or council shall elect its own chairman.

ARTICLE VI-MEETINGS
MEETINGS TO BE HELD ANNUALLY Section
l. Stated meetings of the Association,

and of all departments, except as otherwise provided, shall be held at such time
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and place as shall be determined by the
Board of Directors or by the Committee
(Executive) acting under the instructions
of the Board of Directors; provided
however, that in choosing the site for
these meetings only those cities shall be
considered where it is possible to provide
a maximum degree of equality for the
housing, feeding, seating at the meetings,
and for the general welfare of all members of this Association.
Section 2. The corporation shall hold
an annual meeting at such time and place
as th_e Board of Directors may designate;
provided, however, that during a war
emergency disiupting the usual means of
transportation, the Board of Directors
may postpone the annual meeting until
such time as transportation is available.
In the event of such postponement of
the annual meeting of the corporation,
all officers, boards, councils, and committ ees authorized by the by-laws shall
remain in office until the close of the
next annual meeting of the corporation.

ARTICLE VII-PROCEEDINGS
PUBLICATION OF PROCEEDINGS Section 1.

The Proceedings of the Association, of
the departments, and of all committees,
shall be published at the discretion of
and under the direction of the Executive
Committee; provided, that such publication has been approved and the money
therefor appropriated by the Board of
Directors.
ABSENCE OF AUTHOR Section 2. No paper, lecture, or address shall be read before the Association or any of the departments in the absence of the author,
without the approval of the president of
the Association, or of the president of
the department interested; nor shall any
such paper, lecture, or address be published in the Proceedings without the
approval of the Executive Committee.

ARTICLE VIII-QUORUM AND
RULES OF ORDER
QUORUM Section 1. Two thirds of the
members of the Board of Directors shall
constitute a quorum of the Board of
Directors. A majority of all the accredited delegates, representatives of not less
than fifty-five percent of the units that
make up the state, shall constitute a
quorum of the Representative Assembly.
Section 2. Robert's Rules of Order Revised shall be the authority governing
all matters of procedure not otherwise
covered in the Act of Incorporation and
in these by-laws, standing rules, and in
the rules of procedure adopted by the
Representative Assembly.
ARTICLE IX-PERMANENT FUND
Section 1. The invested fund now
known as the "Permanent Fund of the
Texas Teachers' Education Association,"
when transferred to the corporation
hereby created, shall be held by such
corporation as a Permanent Fund.
Section 2. The Permanent Fund shall
be in charge of the Board of Directors,
which shall provide for the safekeeping
and investment of such fund, and of all
other funds, which the corporation may
:·eceive by donation, bequest, or devise.
(Article III, section 6, second paragraph,
first sentence.)
Section 3. No part of the principal of
such Permanent Fund or its accretions
shall be expended, except by a two-thirds
vote of the Representative Assembly upon the recommendation of the Board
of Dfrectcrs, after printed notice of the

proposed expenditure has been mailed
to all active members of the Association, and after all other requirements
of the by-laws and the Act of Incorporation have been fulfilled.
Section 4. The income of the Permanent Fund shall be used only to meet
the cost of maintaining the organization
of the Association and of publishing its
annual volume of the Standard, unless
the t erms of the donation, bequest, or
devise shali otherwise specify, or the
Board of Directors shall otherwise order.

ARTICLE X-AMENDMENTS
Section 1. These by-laws may be altered or amended at the annual meeting
of the Representative Assembly by
unanimous vote, or by a two-thirds vote
of the Representative Assembly if the
alteration or amendment shall have
been proposed in wTiting at the annual
business meeting next preceding the one
at which action is taken, and due announcement of the proposed action shall
have been made in the official publication of the Association.
Section 2. In all voting on proposed
amendments to the charter, by-laws, and
standing rules, printed ballots shall be
used.
Section 3. The standing rules may be
amended at the annual meeting of the
Representative Assembly without notice by two-thirds vote of the Representative Assembly and by a majority vote
of the Representative Assembly if the
amendment shall have been proposed in
writing at ~he annual business meeting
next preceding the one at which action
is taken.

STANDING RULES
MEMBERSHIP
Rule 1. The membership year shall be from September 1 to
August 31. All membership dues shall
be credited to the current membership
year unless otherwise requested.

MEMBERSHIP YEAR

TIME AND PLACE OF PAYMENT OF DUES

Rule 2. The annual dues of members
shall be sent to the secretary on or before Octobe1· 31. An active member failing to pay dues as herein provided shall
forfeit the privileges of membership and
be dropped from the list of members.
MEMBERSHIP CARD Rule 3. The secretary
of the Association shall furnish each
member of the Association a membership card, declaring him to be a member
of the Texas Teachers' Education Association for the year for which his dues are
paid, and as such entitled to all the
rights and privileges granted by the
charter and by-laws of the Association.
Arrangements may be made with the
local affiliated associations for the issuance of a conclusive membership card,
on a voluntary basis.

OFFICERS, REPRESENTATIVE
ASSEMBLY AND AFFILIATED
ASSOCIATIONS
NOMINATIONS Rule 4. (a) The following
officers of the Association shall be
nominated the first day of the annual
meeting: president, vice presidents,
treasurer, and two members at large,
for the Executive Committee.
QUALIFICATIONS OF DIRECTORS (b) Any
person to qualify to serve as director
shall have been an active member with
dues paid in the Texas Teachers' Education Association and the local associ'ff:XAS STANDARD
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ation, if organized, for a three-year period immediately preceding election.
Only delegates who are active members
of the Texas Teachers' Education Association and whose dues have been paid
in the district a nd local associations
shall have a r ight to vote for such directors.
ELECTION OF OFFICERS (c) On the second day of the annual meeting, officers
shall be elected from the candidates by
the delegates to the Representative Assembly by ba llot. Said ballots shall be
printed and shall contain the names of
a ll nominees as provided above. Polls
for voting shall be open from 1 p. m. to
6 p. m., at such place or places as the
president of the Association shall designate. The candidates for president, first
vice president, treasurer, members of the
Board of Directors in which the term of
office expires and the other candidates
for the office of vice president receiving
the highest number of votes shall be declared elected. The president of the Association shall appoint tellers and complete all arrangements for carrying out
the election. The results of the election
herein provided shall be announced at
the final business session of the Repchosen shall continue in office until the
chosen shall continue in office until hte
close of the annual meeting subsequent
to their election, and until their successors are chosen, except as herein provided.
RELATIONSHIP Rule 5. Each affiliated
association shall be entitled to the active
assistance and support of the Texas
Teachers' Education Association in promoting the interest of such affiliated association and its members insofar as
such interest comes within the purpose
and object of the Texas Teachers' Education Association as set forth in its
charter. The secretary of the Texas
Teachers' Education Association shall,
with the advice and approval of the
Executive Committee, make such arrangements for mutual cooperation between the Texas Teachers' Education
Association and the local affiliated associations as will promote the welfare
of all and advance the interests of the
teaching profession.
OTHER DUTIES OF THE
SECRETARY
Rule 6. The secretary shall receive
or collect all moneys due the Association and pay the same each month to
the treasurer. He shall countersign all
bills approved for payment by the Board
of Directors or by the Executive Committee acting under the authority of
the Board of Directors or by the president acting under authority of the
Board of Directors or of the Executive
Committee. He shall countersign checks
drawn by the treasurer in payment of
bills and shall deposit in an authorized
depository in the name of the Association and disburse therefrom any funds
a uthorized by the Board of Directors advanced to him by the treasurer for the
pavment of ex penses set forth in the
budget adopted by the Representative
Assembly. The secretary shall have his
records present at a ll meetings_ of the
Association of the Board of Dn-ectors,
and of th~ Executive Committee. He
sha ll k eep a list of members a nd shall
revise said list annually. He shall be
secretary of the Board of Directors. H e
shall be the custodian of all the propTEXAS STANDARD
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erty of the Association not in charge
of the treasurer and the Board of Directors. He shall give such bond for
the faithful performance of his duties
as may be required by the Board of
Directors. He shall submit his annual
report to the Executive Committee not
later than fifteen days before the annual meeting of the Association, which
report shall be transmitted to the Board
of Directors at its a nnual meeting. At
the expiration of his term of office, he
shall transfer to his successor a ll moneys,
books, and other property in his possession belonging to the Association. The
sec1·etary shall not print, publish, or distribute any official report or othe1·
document without the approval of the
Board of Directors or of the Executive
Committee acting under the general instruction of the Board of Directors, provided, however, that in the event oi
extended absence from the State, prolonged iliness, or death, the Board of
Directors may empower an associate
and/ or an assistant secretary to perform any or all duties of the secretary.
Such associate secretary and/ or assistant secretary shall give bond for the
faithful performance of his duties for
the same amount as required by the
Boa1·d of Directors.
OTHER DUTIES OF
TREASURER
Rule 7. The treasurer shall notify
t he president of the Association and
the chairman of the Board of Directors
whenever the surplus funds in his possession exceed $500; shall keep an exact
account of his receipts and expenditures
with vouchers for the latter, and said
accounts, ending on the thirty-first day
of May each year. He shall render to
the Executive Committee not later than
ten days before the annual meeting of
the Association, a nd when approved bv
said Committee, these accounts shail
be transmitted by this Committee to the
Board of Directors at its meeting held
in connection with the annual meeting
of the Association and a copy of the
report shall be transmitted to the Representative Assembly for its information. The treasurer shall give such
bond for the faithful performance of
his duties as may be required by the
Board of Directors. At the expiration of
his term of office, he shall transfer to
his successor all moneys, books, and
other property in his possession belonging to the Association.
COMMITTEES
BUDGET COMMITTEE Rule 8. The Board
of Directors shall appoint at its annual
meeting a Budget Committee for the
ensuing year, whose duty it shall be to
prepare and present a budget to the
Board of Directors at its next meeting.
The Budget Committee shall have authority to secure the support of the
Auditing Committee in preparing this
budget.
AUDITING COMMITTEE Rule 9. Not later
t han five months before the end of the
fisca l yea r, the president shall appoint
an Auditing Committee consisting of
three active members of the Association, no one of whom shall be a director; to this Committee shall be referred
the report and audit of the ex pert accountant or accountants, together with
the communication of the president
transmitting the same as provided in
Rule 14; and the Committee shall report
its findings to the Board of Directors.

Rule 10.
On the first day of the annual meeting
of the Association, at such time and
place as shall be designated on the annual program by the president of the
Association, the accredited delegates to
the Representative Assembly from each
district shall elect one member and one
alternate who are active members of
the Association for each of the following committees, to serve for the ensuin g
year: Credentials, Resolutions, and Necrology.
CREDENTIALS Rule 11. The Committee on
Credentials shall receive the official list
of delegates from the executive secretary an d report thereon to the Representative Assembly.
RESOLUTIONS Rule 12. The Committee
on Resolutions shall report at the annual business meeting of the Representative Assembly, and except by unanimous con~ent or by a two-thirds vote, all
resolutions shall be referred to said
Committee without discussion. This
Committee shall receive and consider all
resolutions proposed by active members,
01· referred to it by the president. Some
time during the second day of the annual
meeting of the Association the Committee shall hold a meeting, at a place
and time to be announced in the printed
program, for the purpose of 1·eceiving
proposed resolutions and hearing those
who may wish to advocate them.
NECROLOGY
Rul e 13. The Committee
on Necrology may prepare for the published Proceedings brief memorial tributes to members who have died during
the year.
EXAMINATION OF ACCOUNTS
Rule 14.
\Yithin thirty (30) days prior to the
t ime of the annual meeting of the Association, the president shall appoint a
c_ompetent person, firm, or corporation,
I1censed to do business as expert accountants; the accountant or accountants
so appointed shall examine the accounts,
papers, and vouchers of the executive
secretary, and the treasurer, and compare the same; shall also examine the
securities of the Permanent Fund held
by the Board of Directors. The report
of said accountant or accountants shall
be filed with the president not less than
te n days before the opening day of the
a nnual meeting of the Association, and
shall be by him submitted to the Auditing Committee with such comments as
be may think proper.
Rule 15. The Representative Assembly
may provide such additional committees
as it may deem wise.
DELEGATES MEET BY DISTRICT

ANNUAL AND BUSI'.\'"ESS
MEETIJ\GS
Rule 16. The first day of the annual
meeting shall be Thursday; the Representative Assembly shall meet in its
annual business session Saturday of the
same week. The a boYe meetings shall
begin at 9 a. m.
MEETING OF THE BOARD
OF DIRECTORS
Rule 17. The first regular meeting
of the new Board of Directors shall b ~
held on the same Saturday as the meeting of the Representative Assembly for
purpose of organization.
Rule 18. The Board of Directors shall
meet, for the purpose of planning activities to present to the Representative
Assembly, at least 30 da ys before the
a nnual meeting of the Association.
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